




















 

Attachment A - Step 2                

City of Oklahoma City Workforce 
 

 
    Males Females  

  TOTAL W B AI / AN A NH/OPI H T W B AI / AN A NH/OPI H T  
CITY Officials/ 
Administrators 73 50 2 3 1 0 0 0 14 2 0 0 0 1 0  
  100.00% 68.49% 2.74% 4.11% 1.37% 0.00% 0.00% 0.00% 19.18% 2.74% 0.00% 0.00% 0.00% 1.37% 0.00%  
                                 
CITY Professionals 690 402 31 24 11 0 19 5 154 25 5 9 0 4 1  
  100.00% 58.26% 4.49% 3.48% 1.59% 0.00% 2.75% 0.72% 22.32% 3.62% 0.72% 1.30% 0.00% 0.58% 0.14%  
                                 
CITY Technicians 443 220 38 14 5 0 21 3 102 21 4 5 0 7 3  
  100.00% 49.66% 8.58% 3.16% 1.13% 0.00% 4.74% 0.68% 23.02% 4.74% 0.90% 1.13% 0.00% 1.58% 0.68%  
                                 
CITY Administrative 
Support1 813 181 85 12 2 0 13 5 302 152 20 5 2 28 6  
  100.00% 22.26% 10.46% 1.48% 0.25% 0.00% 1.60% 0.62% 37.15% 18.70% 2.46% 0.62% 0.25% 3.44% 0.74%  
                                 
CITY Protective 
Services Sworn 1936 1476 102 99 16 2 90 5 122 9 7 1 1 4 2  
  100.00% 76.24% 5.27% 5.11% 0.83% 0.10% 4.65% 0.26% 6.30% 0.46% 0.36% 0.05% 0.05% 0.21% 0.10%  
                                 
CITY Protective 
Services Non-Sworn 171 41 11 1 1 0 3 0 72 22 9 2 0 9 0  
  100.00% 23.98% 6.43% 0.58% 0.58% 0.00% 1.75% 0.00% 42.11% 12.87% 5.26% 1.17% 0.00% 5.26% 0.00%  
                                 
CITY Skilled Craft 199 137 33 9 3 0 12 1 3 1 0 0 0 0 0  
  100.00% 68.84% 16.58% 4.52% 1.51% 0.00% 6.03% 0.50% 1.51% 0.50% 0.00% 0.00% 0.00% 0.00% 0.00%  
                                 
CITY Service/ 
Maintenance 523 185 230 17 2 2 53 4 14 9 3 1 0 3 0  
  100.00% 35.37% 43.98% 3.25% 0.38% 0.38% 10.13% 0.76% 2.68% 1.72% 0.57% 0.19% 0.00% 0.57% 0.00%  
W - White   B - Black   AI/AN - American Indian or Alaskan Native   A - Asian   NH/OPI - Native Hawaiian or Other Pacific Islander   H - Hispanic   T- Two or More Races 

NOTE: Percentages indicate the total number in each ethnic/gender group as compared with total number in each occupational category.  Totals include both full- and part-time employees. 
 

1 Administrative Support includes Paraprofessionals.     
City of Oklahoma City data compiled 1/31/2019.               



 

                 
 

 Attachment A1 – Step 2 
 

EEO Categories and City Classification Examples 

Officials and Administrators Professionals Technicians Administrative Support Including 
Paraprofessionals 

Assistant Director Administrative Specialist Building Inspector Customer Service Representative 
Business Systems Manager Architect Code Inspector Database Technician 
City Clerk Accounts Auditor Fire Dispatcher Executive Assistant 
City Manager Civil Engineer  GIS Analyst Office Clerk 
City Treasurer DNA Manager Mapping Technician Law Clerk 
Controller Financial Specialist Transit Meter Technician Legal Secretary 
Department Director Financial Services Manager Plumbing Inspector Municipal Court Clerk 
Deputy Police Chief Management Specialist Police Dispatcher Office Assistant 
Division Manager Municipal Accountant Police Service Technician Police Report Clerk 
Employee Benefits Manager Personnel Specialist /Analyst Polygraph Examiner Record Control Technician 
Fire Chief Unit Operations Supervisor Systems Support Technician  
Occupational Health Manager Veterinarian Water Meter Technician  
Police Chief    
MAPS Program Manager    
    
    

Protective Services Sworn Protective Services Non-Sworn Skilled Craft Service Maintenance 
Fire Code Inspector Ambassador Building Heat and Air Mechanic Custodian 
Fire Fighter Animal Welfare Officer Carpenter Grounds Maintenance Operator 
Fire Investigator Crime Analyst Concrete Finisher Horticulture Worker  
Police Officer Lifeguard Construction Equipment Operator Meter Reader 
Senior Inspector/Investigator Parking Enforcement Worker Electrician Nursery Worker 

 Police Identification Technician Fire Apparatus Mechanic Refuse Collector 

 Probation Officer Helicopter Mechanic School Crossing Guard 

 School Crossing Guard Painter Tree Trimmer 

  Pipeline Mechanic Collection and Distribution Technician 

  Plumber  
  Welder  

   



 

 
Attachment B – Step 3 
 

Relevant Labor Market Statistics 
Oklahoma – Oklahoma City MSA 

 

 
NOTE:  Chart generated by U.S. Department of Justice, Office of Justice Programs, EEO Reporting Tool.  



 

Attachment C - Step 4a 
               

Utilization Analysis:  Relevant Labor Market: Oklahoma City MSA, Oklahoma 
Job Categories Male Female 

 

 

White Hispanic or 
Latino 

Black or 
African 

American 

American 
Indian or 

Alaska 
Native 

Asian Native 
Hawaiian 
or Other 
Pacific 

Islander 

Two or 
More 
Races 

Other White Hispanic 
or Latino 

Black or 
African 

American 

American 
Indian or 

Alaska 
Native 

Asian Native 
Hawaiian 
or Other 
Pacific 

Islander 

Two or 
More 
Races 

Other 
 

Officials/ Administrators  
 

Workforce #/% 50/68% 0/0% 2/3% 3/4% 1/1% 0/0% 0/0% 0/0% 14/19% 1/1% 2/3% 0/0% 0/0% 0/0% 0/0% 0/0% 
 

CLS #/% 21,380/46% 1,595/3% 1,330/3% 775/2% 520/1% 15/0% 770/2% 35/0% 14,945/32% 1,045/2% 1,810/4% 705/2% 385/1% 60/0% 705/2% 155/0% 
 

Utilization #/% 22% -3% 0% 2% 0% 0% -2% 0% -13% -1% -1% -2% -1% 0% -2% 0% 
 

Professionals  
 

Workforce #/% 402/58% 19/3% 31/4% 24/3% 11/2% 0/0% 5/1% 0/0% 154/22% 4/1% 25/4% 5/1% 9/1% 0/0% 1/0% 0/0% 
 

CLS #/% 25,255/38% 1,025/2% 2,255/3% 600/1% 1,825/3% 0/0% 960/1% 190/0% 26,710/40% 1,240/2% 3,145/5% 825/1% 1,455/2% 50/0% 1,280/2% 120/0% 
 

Utilization #/% 21% 1% 1% 3% -1% 0% -1% 0% -18% -1% -1% -1% -1% 0% -2% 0% 
 

Technicians  
 

Workforce #/% 220/50% 21/5% 38/9% 14/3% 5/1% 0/0% 3/1% 0/0% 102/23% 7/2% 21/5% 4/1% 5/1% 0/0% 3/1% 0/0% 
 

CLS #/% 4,855/38% 210/2% 440/3% 215/2% 305/2% 15/0% 174/1% 0/0% 4,925/38% 285/2% 855/7% 140/1% 330/3% 0/0% 150/1% 25/0% 
 

Utilization #/% 12% 3% 5% 1% -1% 0% -1% 0% -15% -1% -2% 0% -1% 0% 0% 0% 
 

Protective Services: Sworn  
 

Workforce #/% 1476/76% 90/5% 102/5% 99/5% 16/1% 2/0% 5/0% 0/0% 122/6% 4/0% 9/0% 7/0% 1/0% 1/0% 2/0% 0/0% 
 

CLS #/% 4,270/63% 250/4% 550/8% 250/4% 0/0% 0/0% 110/2% 0/0% 815/12% 175/3% 270/4% 0/0% 0/0% 0/0% 35/1% 0/0% 
 

Utilization #/% 13% 1% -3% 1% 1% 0% -1% 0% -6% -2% -4% 0% 0% 0% 0% 0% 
 

Protective Services:   Non-Sworn  
 

Workforce #/% 41/24% 3/2% 11/6% 1/1% 1/1% 0/0% 0/0% 0/0% 72/42% 9/5% 22/13% 9/5% 2/1% 0/0% 0/0% 0/0% 
 

Civilian Labor 
Force #/% 

165/43% 10/3% 0/0% 0/0% 0/0% 0/0% 0/0% 0/0% 150/39% 4/1% 25/7% 0/0% 10/3% 0/0% 20/5% 0/0% 
 

Utilization #/% -19% -1% 6% 1% 1% 0% 0% 0% 3% 4% 6% 5% -1% 0% -5% 0% 
 

Administrative Support  
 

Workforce #/% 181/22% 13/2% 85/10% 12/1% 2/0% 0/0% 5/1% 0/0% 302/37% 28/3% 152/19% 20/2% 5/1% 2/0% 6/1% 0/0% 
 

CLS #/% 28,105/28% 2,495/2% 4,115/4% 675/1% 920/1% 0/0% 1,370/1% 185/0% 45,200/45% 4,555/4% 7,755/8% 2,095/2% 1,505/1% 60/0% 2,135/2% 300/0% 
 

Utilization #/% -5% -1% 6% 1% -1% 0% -1% 0% -7% -1% 11% 0% -1% 0% -1% 0% 
 

Skilled Craft 
 

Workforce #/% 137/69% 12/6% 33/17% 9/5% 3/2% 0/0% 1/1% 0/0% 3/2% 0/0% 1/1% 0/0% 0/0% 0/0% 0/0% 0/0% 
 

CLS #/% 23,475/62% 7,625/20% 1,890/5% 875/2% 600/2% 10/0% 975/3% 180/0% 1,725/5% 185/0% 325/1% 90/0% 55/0% 0/0% 30/0% 25/0% 
 

Utilization #/% 7% -14% 12% 2% 0% 0% -2% 0% -3% 0% 0% 0% 0% 0% 0% 0% 
 

Service/Maintenance  
 

Workforce #/% 185/35% 53/10% 230/44% 17/3% 2/0% 2/0% 4/1% 0/0% 14/3% 3/1% 9/2% 3/1% 1/0% 0/0% 0/0% 0/0% 
 

CLS #/% 28,850/33% 11,275/13% 7,880/9% 1,740/2% 1,905/2% 0/0% 1,570/2% 295/0% 16,910/19% 6,395/7% 5,760/7% 940/1% 1,795/2% 50/0% 1,145/1% 260/0% 
 

Utilization #/% 2% -3% 35% 1% -2% 0% -1% 0% -17% -7% -5% -1% -2% 0% -1% 0% 
 

NOTE:  Chart generated by U.S. Department of Justice, Office of Justice Programs, EEO Reporting Tool.  



 

 

Attachment C1 – Step 4a 
 

Utilization Analysis:  Two or More Standard Deviations 
 

 
NOTE:  Chart generated by U.S. Department of Justice, Office of Justice Programs, EEO Reporting Tool. 
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