


 
 

Oklahoma City Human Rights Commission Task Force  
Participant Instructions 

 
The City encourages participation in the public meeting from the residents of Oklahoma City. 
City Hall will be closed and the only alternative to participate in the meeting will be by Zoom. 
Below are instructions on how to access to the meeting, request to speak on certain agenda items 
and how to request to speak under Comments from Citizens. 

 
• To participate in the meeting via ZOOM, go to Webinar 

URL: https://okc.zoom.us/j/94915684657 
• When prompted, enter Webinar ID: 949 1568 4657 
• To participate in the meeting by cell phone, call 1-346-248-7799. 
• To participate by land line toll free, call 1-888-475-4499 or 1-877-853-5257. 
• To speak on a certain agenda item, you must text your request in advance of the meeting 

to 405-757-4429 or email zach.nash@okc.gov. Include your name, the agenda item 
number and the reason you would like to speak. 

• Please submit your request prior to the beginning of the meeting to avoid receiving your 
request after your item has been considered. City staff will attempt to submit requests 
received during the meeting to process them to the Committee. If you are calling in press 
*6 to speak when recognized by the Committee Chairs.  

 
The Chairman will announce at the beginning of the meeting that if connections are lost, the 
City will attempt to restore communications for a maximum of 15 minutes and if 
communications cannot be restored, the meeting will reconvene at a certain date, time and place. 
If you are disconnected, please try again before calling 405-297-2345. 
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SPECIAL MEETING AGENDA 
 

THE CITY OF OKLAHOMA CITY 
 HUMAN RIGHTS COMMISSION TASK FORCE 

  
Thursday, September 24, 2020 

6:00 PM 
 

 
I. Call to Order (Councilwoman Nikki Nice) 

 
II. Welcome (Co-chairs) 

 
III. August 27, 2020 Meeting Notes 
 
IV. Universal Declaration of Human Rights (Maurianna)  

UDHR: This user-friendly document produced by United Nations is 72-pages 
 

V. Summary of Human Rights Task Force Questionnaire (Andrea) 
 

VI. Working Group Reports (Presented by Committee Chair/Co-Chair) 
     a) Case Study Research on HRCs  
     b) Policy and Legislation 
     c) Status of Human Rights in the City (Data Collection and Analysis) 
     d) Working Relationships 
 

VII. Members to be heard 
 

VIII. Public Comment 
 

IX. Next Meeting: October 29, 2020 6:00 p.m. 

 
 

https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.un.org%2Fen%2Fudhrbook%2Fpdf%2Fudhr_booklet_en_web.pdf&data=02%7C01%7Ccherita.brice%40okc.gov%7Cbf7d0d4947fd4c57fa8d08d85f0a1d0f%7C837e0d97dd9d4d0097e688f05a32ee59%7C0%7C0%7C637363844324331227&sdata=n39SkUnpBMoAU4Fv%2Fwqj46vp%2BxKJj3Tp1YhUrKJWns0%3D&reserved=0
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.un.org%2Fen%2Fudhrbook%2Fpdf%2Fudhr_booklet_en_web.pdf&data=02%7C01%7Ccherita.brice%40okc.gov%7Cbf7d0d4947fd4c57fa8d08d85f0a1d0f%7C837e0d97dd9d4d0097e688f05a32ee59%7C0%7C0%7C637363844324331227&sdata=n39SkUnpBMoAU4Fv%2Fwqj46vp%2BxKJj3Tp1YhUrKJWns0%3D&reserved=0


 

Human Rights Commission Task Force  
 
  

--Meeting Notes-- 
Thursday, August 27, 2020 - 6:00 p.m. 

 
During the COVID-19 pandemic, no physical location was provided for this meeting. The meeting 
was held by video conference from remote locations as allowed by SB 661, 25 O.S. Supp 2019 
§304(7).  

 
  

 
 

 
I. Call to Order 

 
II. Welcome  

Councilperson Nikki Nice welcomed and thanked meeting participants.  
III. Introductions 

Task Force members gave brief self-introductions. Staff were introduced.  
 

IV. Background and History 
Maurianna Adams gave a baseline understanding of the background and history of Human 
Rights Commissions. Emerging from the National Civil Rights Movement, Human Rights 
Commissions were formed to assist with removing friction, eliminating discrimination and 
for the promotion of unity and understanding of all people. The Oklahoma City Human 
Rights Commission was established in the 1960s with a fundamental purpose to guide the 
city through Civil Rights, the elimination of discrimination and to uphold the rights of 
everyone.   
 

V. Statutory legal authority of a local Human Rights Commission and Oklahoma Anti-
Discrimination Act 
Rita Douglas-Talley, Municipal Counselor, briefly discussed the statutory legal authority 
of a local commission and offered her and Co-counsel Jerod Beatty’s contact information 
for further questions or discussion. The act provides for the exclusive remedies for the State 
of Oklahoma for those claiming discrimination within the protected categories.  
 



 
 

VI. How does a Human Rights Commission work? 
Andrea Benjamin discussed examples of how many commissions work and how they can 
incorporate into a City structure. The Task Force will want to think as broadly as possible 
of how this Commission could work listing examples such as: research, educate the public 
and State, set Human Rights standards, advocacy efforts, investigate complaints, issue 
recommendations and guidelines, hear cases as a quasi-judicial component, policy 
recommendations, ensure fair interactions with the City, ensure contracts are awarded 
fairly and with transparency and can assist with reducing inner group conflicts.  
 

VII. Task Force’s Role, Expectations, Norms 
Councilperson Nice discussed future meeting dates and City Council dates to vote for 
recommendations. She also gave a brief overview of the Task Force’s role, expectations 
and norms by reiterating they are here to do the work, be respectful of each other and honor 
each other. Balance listening, talking, learning, and to keep teaching others. They were 
asked to suspend preconceived ideas to learn from other Task Force members. Welcome 
and respect differences of opinions that can contribute to the discussion.     
 

VIII. Subcommittee Members and Scope of Work 
Maurianna Adams reiterated the goal of the large Task Force and that it is organized around 
working groups that have distinct focuses and objectives. The working groups are: 
Working Relationships, Case Study Research, Status of Human Rights, Policy and 
Legislation     
 

IX. Human Rights Task Force Questionnaire 
Andrea Benjamin thanked the Task Force members who have completed the survey thus 
far. The questionnaire data will be fully transparent and provided to the full Task Force. 
Those who had not completed were asked to do so prior to the next meeting.  
 

X. Citizens to be heard 
 

XI. Meeting Adjourned – 7:37 p.m. 
 
 



Human Rights Task Force
Questionnaire Responses
September 24, 2020
We received responses from 27 members of the Task Force



What is your definition of human rights? 

5 used the United Nations Definition:

“Human rights are rights inherent to all human beings, regardless of race, sex, 
nationality, ethnicity, language, religion, or any other status. Human rights 
include the right to life and liberty, freedom from slavery and torture, freedom of 
opinion and expression, the right to work and education, and many more. 
Everyone is entitled to these rights, without discrimination.”



What is your definition of human rights? 

4 added Sexual Orientation/Sexuality (This is not in the current statute, but 
Norman added this to their HRC)

8 Mentioned Dignity and Respect/Humanity

3 Mentioned ability/accessibility



How do residents of the city of Oklahoma City 
currently report human rights grievances? 
7 Mentioned the Attorney General’s Office

8 said they did not know

3 mentioned the police department

2 mentioned the City Council

1 person said a Human Rights Commission



What is the primary barrier to the exercise of 
human rights in Oklahoma City? 
12 Mentioned Structures:

● Policies
● Budget
● Discrimination
● Classism
● Racism
● Language (how is information 

available)
● Poverty

12 Mentioned Lack of Information

● Lack of mechanisms
● Lack of Education
● Lack of a support system
● No formal process



What should be done to remove those identified 
barriers to human rights in Oklahoma City?
Responses fell into broad categories:

1. Educate/Training/Provide Information  (11)
2. Data/Research (2)
3. Community Centered Mechanisms (2)
4. Budget/Allocate Funds (2)
5. Get an HRC (3)
6. Accountability (2)
7. Transparency (1)



What role do you think a Task Force or Human Rights 
Commission should have in addressing barriers to the 
exercise of basic human rights in Oklahoma City? 
Name specific powers, duties or responsibilities.
● Educate (10)
● Mediate (4)
● Investigate (6)
● Collect Data (4)
● Adjudicate/Recommend Policy (5)
● Coordinate/Outreach (2)



Does the Task Force or an HRC have a set, 
limited role, or is it part of guaranteeing equal 
access to basic human rights for all of the City? 

Guaranteeing Equal Access (10)

Limited Role (3)

Unsure (3)

Work together/Both (2)



Do you see the Task Force being abolished once 
there is a HRC, or as a continuous vehicle for new 
ideas and HRC members? Should the HRC have a 
sunset?  Or, Should the HRC exist in perpetuity, as is 
the case with other commissions of the City? 
Abolish the Task Force (11)

Task Force should continue (11)

Task Force should continue with an advisory Role (3)



What role do you see for City Staff in relation to the 
Task Force or Human Rights Commission?
● Funds to fully staff the HRC (Budget)
● There should be staff to support the HRC (12)

○ Provide Guidance and administrative support

○ Connect HRC to Mayor

○ Reporting

● Help Collect Data (5)
○ Conduit for data and other information that requires access



What processes do you see as effective for 
addressing human rights in OKC?
Legislate/Recommend Policy  (6)

Investigate/Collect Data/Research (13)

Educate/Training (10)

Collaborate/Outreach (4)



An Oklahoma City Human Rights Commission is 
enabled by state law. (See 
https://www.oscn.net/applications/oscn/DeliverD
ocument.asp?CiteID=73497) Are the provided 
protections appropriate, or should the Oklahoma 
Legislature be lobbied for additional protections?
● The current protections are appropriate (8)
● These are appropriate for now, but we could add more later (3)
● Lobby for additional protections, mentioned Sexual Orientation (5)
● Lobby for  additional protections, did not specify (3)



What information should a concerned citizen 
receive upon presenting a complaint to City staff 
or the HRC?
● Dates, who to contact, where to show up 
● Process:

● 1. Who will be reviewing the complaint
● 2. When they will hear back from someone regarding their complaint
● 3. What resources are available to help them with trauma from the incident
● 4. Where they can call or visit to follow up if they do not hear back within 

the time frame given



What information should a concerned citizen 
receive upon presenting a complaint to City staff 
or the HRC?
● I don't think we can give a blanket answer for this. It would greatly depend upon 

the nature of the complaint, the circumstances surrounding the complaint and 
the alleged violator's actions leading up to the complaint. 

● Outline of the process from start to finish (verbal, online, and handout) including 
appropriate contact information for HRC and city staff.



What information should a concerned citizen 
receive upon presenting a complaint to City staff 
or the HRC?
● Next steps, how to follow-up, when to expect a response, and what the response 

options will be once addressed, either substantiated or unsubstantiated
● Information about the process for investigating, communicating and reporting 

back on the investigation. What options for redress may be. Ongoing 
communication about the results.

● That the complaint was received and a reasonable amount of time a response 
will be determined.



Should an ad hoc or established committee 
convene for every complaint for initial review, or 
should a full hearing be conducted by the entire 
HRC?
● Initial Review (3)
● Ad Hoc (5)
● Full Hearing` (4)
● Depends on the nature of the complaint  (4)
● Staff should screen (2)



Commission membership and terms: What 
Commission size do you think would be 
appropriate? How long of a term do you think 
would be appropriate? Should the HRC 
members represent the 
geographic/demographics of the city?  If yes, 
which ones? Should special populations/or 
groups be represented? If yes, which ones? 

  



6-9
7 (3)
7-12
No More than 10
11
12
9-15 
11-15
15

What Commission size do you think would be 
appropriate? 

No More than 15
15-25 members
20 or so members
20 - 30 individuals
At least 25 members who then focus 
on various aspects of human rights
Odd Number
No preference



What Commission size do you think would be 
appropriate? 
How many complaints do we anticipate receiving in a given month? I would think we 
would want 3-5 people per every 3-5 complaints, with the HRC meeting monthly to 
review as many complaints as necessary in that given month. If there are 100 
complaints then we may want 60 people that can subdivide into groups of 3-4 that 
can each review 5 cases. But if there are only 20 complaints on average in a month, 
then certainly 15 people is sufficient.

I think the size should be determined by the number of populations represented, but 
probably not more than 15-18.



What Commission size do you think would be 
appropriate? 
The Commission should be large enough to handle the business of the 
commission without placing unnecessary burdens upon its members with 
regards to meetings and conferences.

40 with a sunset to reduce once certain aspects are fulfilled (expanded staffing, 
statutory changes, etc.). It should later turn into more of a compliance 
monitoring/recommendation group once everything is taken care of. Maybe to 20 
afterward? 



1-2 years (3)
2 years (11)
2 years with a rotating membership - so the first few years would be staggered with some 
people serving for three years
2-3 years and should be staggered to ensure continuity and insider knowledge about the 
process
3 years (2)

How long of a term do you think would be 
appropriate?



3 years as people will rotate on and off during that time, but we can ensure historical 
knowledge when people remain consistent.
3 year term limits with a maximum of three terms
No less than 3-4 years
3-4 years, with an option to renew (or to be nominated) for one additional term.
5 year max 
Staggered

How long of a term do you think would be 
appropriate?



● Geographic Representation (8 Yes), (3 No)
○ Ward appointments 
○ Skills, not geographic or demographic representation

Should the HRC members represent the 
geography of the city? 



● Demographic Representation (14 Yes) (3 No)
○ Race/Ethnicity (14)
○ Religion (3)
○ Ability (4)
○ Sexual Orientation (6)
○ Veterans (3)
○ Gender (3)
○ Low-Income (1)

Should the HRC members represent the 
demographics of the city?



Removal needs to be for cause and with a vote of the council, so as to discourage 
punitive removals

I think we need to explore HRC's in other cities, our size, for best practices

I think this needs to be addressed in person/zoom

Miscellaneous 



Questions?

Thank you!
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